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L& 474 /1 (academic ability)
2.4 7 4+ B # (productive thinking)
3.7% 1 (communicating)
4.7 #(forecasting)
5.4k 3 & (decision-making)
6.3% 3t (designing)
7. #47(implementing)
8. A% B 44 (human relations)
9.9k 4% ¢ (discerning opportunities)
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o#kParkersy 41 % 4 ISR, (Leadership
Training Model, LTM)
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0 #4K /% #(incubation)

o &% M % 4 (creative thinking)
o 5 # (analysis)

0§ 4% (evaluation)

0 $h47 (implementation)

o P18 % 8 L % & (problem perception and definition)

LT M {Parker, 1989)
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0 4 fF(cooperation)—4g &/ # 45 &

0 18 % 4% ix (conflict resolution)—3% #1 /1t 4 #
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2 4 % (exploration)

0 #-1u(specialization)

0 B 3 44 A 3l 4k (investigative skill training)
o & (research)
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0 4§ 3 (independence)

o A 1% (self-confidence)

2 & & (responsibility)

0 I 1% #h b (task commitment)
0 4% B &(moral strength)
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